Template 4 – Example Role Description –Head Coach
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Head Coach
Provide a lead in their club to raise coaching competency and ultimately athlete performance levels through delivery to personal coaches working within the club from grass roots to event specialist.

Support the delivery of coach-orientated continual professional development (CPD) and education requirements (including one-on-one personal mentoring) as part of an integrated technical programme for the club.

Ideally, you’ll need to be:

· Willing to be PVG checked;

· Confident
· Good people skills and the ability to lead and motivate others.

· Good at communicating and motivating with a good sense of humour;

· Organised with a willingness to learn.
· Motivating

· Patient and a good listener

· Knowledgeable about athletics and energetic

· Resilient
What you will do:

· Act as a role model within the club

· Responsible for the overall Coaching structure

· Event specialist coach

· Event group coach

· Multi-Events / Children coach

· RJT coach

· Responsible for coach development, from grass roots to event specialist

· Mentoring within the club

· Identified and documented CPD programme for each coach

· Responsible for personal professional development
· Maintain a spreadsheet database of all coaches CPD and Education qualifications

· Responsible for content of delivery – quality assurance ‘what is being delivered’

· Responsible for coaching practice – the ‘how to coach’

· Responsible for appropriate competition for athletes

· Be part of a ‘head coach community’ within the Region

· Work in partnership with CTO’s and RDM to feed into coach / event development within Region

· Discuss and address need analysis of coach/athlete development with the Region

· Feedback to RDM, input to National delivery of informal Coach Education

How much time will it take?

This role in most cases will take between 3 hours per week 
What you’ll get out of it:

The satisfaction of being part of a team which is developing a club, in addition the experience of running community-based activities, and recruiting new athletes to compete, can provide essential skills which may help in the job market. The influence you have on your team makes it an extremely rewarding and stimulating role.
Job Description Template – Head Coach 

The template below provides some ideas for the type of skills and duties that can be included on a job description for a Head Coach. The duties should be amended, improved, added to or deleted to suit the circumstances of the club, but in particular to suit the person taking on the job e.g. their current commitments, skills, time constraints etc.

	JOB TITLE: 
	Head Coach

	RESPONSIBLE TO: 
	The Club Management Committee 

	SKILLS REQUIRED: 
	· PVG Checked

· Qualified Coach

· Good communication and motivation skills

· Knowledge and experience of athletics
· Organised with a willingness to learn

· Confident

· Good people skills and be able to lead and motivate others
· Motivating

· Patient and a good listener

· Knowledgeable about athletics and energetic with a good sense of humor


MAIN DUTIES:
1. Act as a role model within the club
2. Responsible for the overall Coaching structure
3. Responsible for coach development, from grass roots to event specialist

4. Responsible for content of delivery – quality assurance ‘what is being delivered’
5. Responsible for coaching practice – the ‘how to coach’

6. Responsible for appropriate competition for athletes

7. Be part of a ‘head coach community’ within the Region

8. Recommend coaches for recognition and rewards

9. Find out what works to motivate your team
TIME COMMITMENT:…………………………………………… 
